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What is this Study About? 

The study analyzes the financial and career outcomes for accounting graduates over time, 
focusing on various factors influencing starting and current salaries, career mobility, and the 
impact of educational background, employer type, and gender. It uses a large cross-sectional 
and time-series survey of alumni from one university, extending research beyond public 
accounting roles to include diverse career paths in accounting. 

What are the major findings of the study? 

Most accounting graduates’ starting salaries are influenced by their graduate degrees, 
employment at Big N firms, and starting in non-audit/tax roles. Their career progression often 
involves transitioning out of public accounting into leadership or non-accounting roles. 
Unsurprisingly perhaps, there is a notable gender pay gap in the current salaries of accounting 
graduates, with women experiencing significantly lower salaries than their male counterparts, 
even after accounting for factors like Big N experience and career length. 

Why is the study important? 

The researchers provide valuable insights into the accounting profession's dynamic nature, 
highlighting the evolution of career paths, compensation trends, and the persistent gender pay 
gap. They offer a comprehensive overview of how various factors contribute to accounting 
graduates’ career development and salary outcomes, serving as a resource for accounting 
students, educators, university administrators, and professionals in understanding and 
navigating the profession's landscape.  

https://impact.aaahq.org?src=PLS
https://impact.aaahq.org?src=PLS
https://doi.org/10.2308/HORIZONS-2020-034
https://doi.org/10.2308/HORIZONS-2020-034
https://creativecommons.org/licenses/by-nd/4.0/

	Summary of Paper: Career Paths and Compensation for Accounting Graduates



