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What is this Study About?

This study explores the impact of board gender diversity (BGD) on the investment efficiency of
firms worldwide. The researchers compiled a comprehensive list of 83 interventions aimed at
increasing female representation on corporate boards across 59 countries from 1999 to 2021.
The study uses a staggered difference-in-differences approach to determine how these BGD
interventions affect firms’ investment practices and overall efficiency.

What are the major findings of the study?

BGD interventions significantly improve investment efficiency. Specifically, firms subject to
these interventions reduce inefficient investments by 0.6 percent of total assets or 6.5 percent of
total investments. These firms are also 4 percentage points more likely to achieve above-median
investment efficiency compared to firms not subjected to such interventions. The positive
impact is stronger in cases where BGD interventions are mandatory, strictly enforced, and result
in significant increases in female board representation. Robustness tests, including event-time
and stacked panel analyses, confirm these findings and support the causal inference that BGD
interventions enhance investment efficiency.

Why is the study important?

These findings provide empirical evidence on the benefits of increasing female representation
on corporate boards, particularly in terms of improving investment efficiency. They have
significant implications for policymakers, highlighting that BGD interventions can lead to better
corporate governance and more effective use of resources. By demonstrating the economic
advantages of gender-diverse boards, the study supports ongoing policy efforts to promote
gender equality in corporate leadership. Additionally, it contributes to the broader literature on
corporate governance by showing that BGD can mitigate agency conflicts and enhance
decision-making processes, ultimately benefiting firms and economies globally.

Additionally, the researchers created a global catalog of 83 BGD interventions. This is the first
time such a comprehensive compilation has been made. Future research can use this catalog,
which details the location, timing, and characteristics of these interventions, to further
investigate the financial, tax, audit, and managerial impacts of BGD and related measures.
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